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GOVER;NMENT.' OF ZAMBIA

STATUTORY INSTRUMENT No 2 0r2002 .

"The Minimum Wages -and Conditipns of Employment Act
(Laws; Volume 15, gap. 276)

The Minimum Waées and Condltions of Employment
(General) Order, 2002

- IN eXErCISE of the powers contamed in section three of the
(::\;:l' Minimum Wages and’Conditions of Employment Act, the
followmg Order is hereby made:

1. This Order may be cited as the Minimum Wages and
Conditions of Employment (General) Order, 2002.

2. This Order shall apply toall employees except employees—

. (a) of the Govemrnent of the Republlc of Zambia;
(b) engagedin domestlc serv1ce'
" (c) of district councﬂs and

(d) in occupanons where wages and conditions of
employment ‘are regulated through the process of

e

Relatxons Act‘

3. In this Order, unless the context otherw1se requires—

“ district council ” means a district councxl establlshed under
the Local Government Act;
employee means any person en gaged under a contract of
service as deﬁned in section rhree of the Employment Act;
“ employer ” meafns any person or firm, co-operative or
company who or which has entered into a contract of
service as defined in section three of the EmploymentAct,

‘ minimum COHdlthHS ‘of emplcyment means mlmmum

3

offered to an employee, o -,

pa:d to an employee' S

’ o
[ oo .
- [

collective bargamlng under the Industrial and Labour

* minimum wages ¥ means the lowest wagw wlnch may be :_'

Title

- Application

Cap. 269

Interpretation
Cap. 281

Cap. 268

Cap. 268

terms and conditions of employment Wthh may ‘be, "

“ paid public haliday " meang New Year's Day, Good Frldayl PR
Easter Sunday, Labour Day, Heroes Day, Umty Day,g‘ S

PO. Box 30138, 10101, Pnce K] 500 each.

Copies of this Sra.rmony Instrument can be obmmed from the Govennem Prm:er )




'\Y—‘:\n{u\p. | W
DA TR

'l‘ 2l N

'~'f.f“~ mj"""

} L« o J"-} _"‘z, LDRERIANS. }\\"\\;s,,?f ‘
“ 3 v Q"’ FORY (TN QL%
“ 4./ daredicds &) A N RNy

Statutary Instruments 18th January, 2002

! Cap.268

Minimum
wages and
conditions of
employment

Revocation
of Statutory
Tnswument
No. 119 of
1997

Wages

Gencral
Provisions

Independence Day, Christmas Day and any public holiday
declared by the Minister to be.a paid public holiday under
subsectlon “4) *of section fifteen of the Employment Act;
apd B .

watchman * means a person employed to watch over or
guard any property in or on a building, yard site or any
other place. :

4. Wlth effect from, zthe date of publication of this Order the
mrmmurrl wages and conditions of employment shall be as
prescrlbed inthe Schedule to this Order.

S. The Mlmmum Wages and Condmons of Employment
(General) Order, 1997 { 1s hereby revoked. -

%

". SCHEDULE

. (Paragragh 4)

1. (1) 'I‘he minimum wages excluding any amount paid in lieu
of rations; shall be as follows:
Category l K400 per hour for a person engaged as —

(a) a‘general worker not elsewhere specified;--.

(b) acleaner; - ;,

(c) a'handyman,. i

'(d) an oifice orderly, or

(e) watchman or guard

Category II K98, OOO per month for an employee engaged as a
driver. f:f .
Category II-K135 OOO pcr month for an employee engaged as—
(a) aclerkior - t
(b) a receptromst or telephonist.

Category IV — K200, 000 per month for an employee engaged asa

typist. °
(2) Themonthly rate wages (irrespectiveof the number of hours

worked excluding any aniount paid in lieu of ratlon) to.be pard to

a watchmap ora guard shall be two hundred and erght titnes the :

hourly rate;specified i in cmegory |

2. (1) The wages or any bencfit enJoyed by an employee shall :
not be reduced or altered adversely asa resultof the appltcatron of :

this Ordf:r. oL > .

(2) Where prror to the applrcatron of thrs Order an employee .

was in recelpt of a wage m excess of the minimum rate of pay, the’

. employee shall retain such wage: rate and in addition such wages . .
- shall b mcreased by twenty thous and kwacha whlch wrll allow .
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identical credit, for length of service or experience or both, which
the employee eamed in that employee’s existing wage rate at the
date of commencement of this Order.

(3) An employee shall not suffer any reduction in pay upon
transfer from lower rate of pay to.a hlgher one, :

(4) Where a contract of service is for a period-of less than a
complete month, the watchman ora guard shall be paid arate not
less than one- thlmeth of the monthly rate of wages for eachday of
the contract period. * %

(5) Anemployee requxred to work between the hours of 19:00
hours and 06:00 hourg shall be pald an hourly rate of pay in
categories T and I ; anq in additiop the employee shall be paid an
hourly rate of twelve kwacha and fifty ngwee shift differential for
each hour worked between those houirs.

3. The normal week}y hours of work for any employee shall
not exceed fourty- elght“hours

4

4.(1) An employee ’who works in, excess of fourty-eight hours
in a week shall be paxd al one and half times the employee’s hourly
rate of pay. :

(2) An employee who works on a paid public holiday or on a
" Sundaywhere a Sunday-does not forma part 6fthe normal working
week shall be paid at dpuble the employee’s hourly, rate of pay.

(3) To calculate the hourly rate of pay in a month, the actual
amount received by the: employee in basic wages for that month
shall be d1v1ded by two‘hundred and elght hour.

4 The provision of ;ub paragraphs (1) and (2) shall not apply
to a watchman or a guarfl.

5. An employer shal] grant leave of absence on full pay to an.
employee at the rate of two’ days per month, subJect to, and in
accordance with, the followmg conditions—

(a) except on termination of the employee’s service, an
employee shall be entitled to leave only on the
completion of six months contmuous service thh that
employer;

" (b) paid public hohdays and Sundays shall not. be mcluded
when computmg such penod of leave; and

(c) the employer shall have the right to give. reasonable”
consxderanon to the exxg¢ncxes and interests of the
business of" the employeri m agreemg toihe‘dates when
. such-leave may be taken." . -

' N . A e

Hours of
work

Overtime

Annual
leave
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paid sick 6. (1) An employee who is unable to execute normal duties
leave due to illness or accident not occassioned by the defauit of the
employcé shall on pr'éduction of a-medical certificate from a
registered medical practitioner or medical institution designated
by the employer. be granted paid sick leave at the following rates:
(a) at full pay during the first three months; and
(b) thereafter at half pay for the next three months.

2) Notwrthstandm subparagraph (1), if the employee has not
recoVereq from 1llnessor accident after six months from the date
of 1llness or accident, the employer may on the recommendation
ofare glst ered medical practrtloner ormedical institution designated
by the employer discharge the employee, whereupon the . (‘c
entrtlement to srck'lea*{e shall cease,

Statutory Instrumems

3 A female employ.ee shall be grantedleave ofabsence without
loss of éay to enable! her nurse her sick child who has been
hospitalized if due.to the nature of the illness the child requires
specxal altentlon provrded that an employer may, before granting
such leave require the'employee to produce a certificate from a
medical rnstltutlon recommendmg that the leave be granted.

(4) Days taken as leave under sub-paragraph (3) shall not be '
deducted from the employee s accrued leave days.

Matemity 7. (1)- ‘A female em loyee shall be granted ninety days paid
leave matermty leave on productron of a medical ceritificate as to her
pregnancy signed by registered medical practitioner or medical..
instititiop, subjectto co;npletlon of two years of continuous service
from the‘t‘.late of first engagement or since the last maternity leave
was taken -
) The matermty leave shall be addmonal toany otherleave to (Q
which e(ﬁployee may lge entitled.
(3) Where, by reasoq yorillness ansing out of pregnancy, a female
employeq becomes’ mcapac1tatcd of performing her normal duties,
she shall | be entitled to’sick leave in accordance with paragraph 6
of this Schedule. . < )
(4) Ag employer shall not terminate the services of a femnale
employeg, or impose any other penalty or disadvantage upon such
employeé within six mpnths after dehvery, for reasons connected
with sucl; employee’s pregnancy

Retirement - 8 (1)‘An employeé who has served wnh an employer for not
benefits less than’ten year$ and has attained the age of fifty-five years,
. shall be entitled to threg months basic pay for each cornpleted year

of servrce. ¥




. o g TR T T TR MM T (8 11 Pog R ) e T4
oA R R ”k'?"-'
e R S

WA, Wi
Tk ! “;‘\ﬁ_ .‘12 i a ,:\u : 3
¢ m,_}:;gﬂ:‘g RN OREAR S

R T T o Sx it b Y e Rl
A
“; '\ _..g A \(\*-:‘3‘ Ty
mmaﬁ;ﬁb"

g i
ﬁ-..‘l:—._ﬁl.-'\ mk"-’rf'.ful“ A

18th January, 2002 Statfztory Instruments /7

(2) Where an employer has establlshed a pension scheme
approved by the Minister, the retir: emem benefits shall be paid in
accordance with such pensxonscheme, and sub-paragraph (1) shall
not apply. o :

9. An employee who retrres in agreement with the employer Early
before attaining the age ¢ of fifty- five shall be paid retirement ~ fetement
benefits in accorddnce wnth paragraph 8‘of this Schedule.

10. An employee whose~employment is terminated on medical =~ Medical
grounds as certified by a rcgrstered meqlcal practitioner or by a discharge
medical institution shall beentitled to begefits in accordance with
paragraph 8 of this Schedule.

11. Where an employee's contract of service is terminated by = Redundancy
reason of redundancy, the employee shall be entitled to at least  benefits
one month’s notice and redundancy benel‘ts of not less than two
month’s basic pay for each completeq yem of service.

12. An employee, together with the famxly of the employee, - Repatdation
shall be transported by the’employer to the employee's place of benefits
recruitment or paid a repatiiation allowance by the employer equal
to the current cost of travelling by pubhc transport and the direct
. route to the employee’s place of recruitment if the employee—

(a) is discharged on medical ground8°

(&) is declared redundant

(c) retires; or : i

(d) dies in service, in.which case the benef its shall accrue to
the famlly of ¢hes deceased emp‘loyee

13. In the event of the.death of an “employee, spouse or Fuserd

reglstered child, the employer shall provxde the followmg in the  3ssiance

form of a funeral grant: .

(a) standard coffin; '
(b) fifty thousand kwacha cash; and - .-
(c) one 50 kilogramme bag of mealie meal. '

14. An employee whose duty station is beyond'three kilometre
radius from their area of residence shall be paid a monthly
allowance of thirty thousand kwacha for transport expenses unless
the employer provides trallsport to that employee

15. Anemployeeshallpe cntxtled to lungh allowance of twenty .Lunch
thousand kwacha per month unless the employer provides-a allowance
canteen at which the emplbyee may obtain wholesome and BT
adequate meals, provided. freg of charge ‘*
X ! ] :
SoE W. K. M NALUMANGO
Lusaka . . IO ! Minister of Laboutr
14th January, 2002 o : and Social, .S_'ecurzty L
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