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_,. ·supplement to the Republic of Zambia Go-vernmen;_ 
Gazette dated the 6th January, 1989 

GOVERNMENT OF ZA.l"\IBIA 

ST.A.TUTORY INSTRUMENT No. 1 OF 1989 

The Zambezi River Authority Act 
(Act No. 17 of 1987) 

The Zambezi River Authority Terms and Conditions of 
Service By-laws, 1989 

IN EXEROISE of the powers conferred upon the Zambozi 
River Authority by Articlo 10 of tb1c Schedule to tho Zambozi 
River Authority Act and with tho a.pproval of tho Council of 
Ministers, the followi°" By-laws are hereby made: 

PART I 

PRELIMINARY 
1. These By-la.we may bP cited ai: the Zambf'2i River 

Authority Terms and Conditions of Sorv1ce By-lam, 1989. 
2. In the1rn By-laws, unless inconsii-toc.t with the context­

" Authority " means the Zambezi River Authority 
established by the Zambozi River Authority Act, 1987; 
" Dependant ", m6ans-

(a) the wifo of an employee; 
(b) any child of a.n employee including s.11 illegilimatt­

and adopted child or &tepchild, who i!! under tho 
age of 18 year, and wholly dep6ndent or: him; 

" employee " meant> a person confirmed in a post dpecificd 
in the Schedule; 

" Head ot Department " m<>ans tho person having th"' 
overall respom-ibility for any particular department 
within the Authority or in tho a b•en"e of such porr.on, 
a.ny person designated to act in hi:. place; 

"leave" means leave of absence from duty; 
" pay " means the !!alary of an omployoe togdher with 

such allowances a� may be payable to him; 

l 

Titl" ,.nd 
001Dlll8ll'lil• 
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Act No. 17 
of 1987 

Oopiea of this Statmory Inst1'ument can be obtained from tl,e Go1•ern.n�n• Primer, 
P.O. Bo:r: 30136, Lu,qaka. Price 80,i ooe/,. 
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" retiroment ago " means tho age of retirement as specified 
in by-la.w six; 

" working day " moans any d&y of the woek except 
Sunde.y, Saturday and P,ublic Holidays. 

. . ' ' 

PART II 

3. (I) Subject to ·this. section oyery person"entering the 
seryico of tho Authority shall ,erve ·o probationary period of six 
months unless tho Authority expressly appoints him to tho 
service without him having to servo such probationary period. 

(2) The period referred to in·sub:by-Jaw. (I)':Ua.y.bo'reduced 
or extended by the Authority, so however, that no probationary 
period shall, save in exceptional ·circumstances, exceed twelve 
months. ' 

(3) A person serving on prqbation·rn:>Y resign_ by giying,2:1, 
hours notice of his intention to dci'"so· ·or"m�y be discliarged 
by the Authority upon like notice. 

(4) A person shall not, be confirmed to tho service of the 
Auth ,city unless he has passed e. medical examination by a 
medical practitioner a.ppointod or specifically approved by tho, 
Authority. 

4. Sa.ve as may' otherwise be proscribed, ·�u.employee sµe.11 
not be entitled to additional remuneration in respect of �ny 
duty ·or work which ho is roquired to perform whilther'durmg 
or aftior tho normal hours of work. ·:, . " 

, 
' 

; I, , ' , ' i ,-, , ;-_, 
• 

• 
, I' fl 

· 5. The normal hours of work sha;ll be ,as la.jd down from 
time to time by the Authority. " ··. . _-· · 

\. ., ' 

6, (I). Subject to the.provisions of by-Jaw seven a.n employee 
.may.retire from ser,ico with the.Authority oµ his 55th birth­
day or a.t any time ,thereafter and shall retire not later than his 
60th birthday unless the Authority extends his retirement 
age in accordance with sub-by-law (2). 

(2) The Chief Executive may, upon application mad'a by an 
employee, at' any time during the· six months following his 
fifty-ninth birthday, extend the employee's·rotirement age to 
later than his sixty-fifth birthday. · , ', , · � 

• ' j 'I '' ' ' 

(3) By-Jaw· seven relating to period of notice. shall apply, 
with necossa.ry modifications; to an 'employee •wishing to 
retire in terms.of this section: 

Provided that for an omploye� listed in Parts.a and.D .of.the 
Schedule whoso services have been ext?nded under ·sub-by-law 
(2), the period of notice shall be throe months. 

, 
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7. (1) An employee wishing to resign from the services of-the Notice of 
Authority she.II gi vo notice in writing to his Head of Department reaignation 

-of his intention to do so. 
· (2) The period of notice to be given in terms of rnb-by0law 
(1) shall be-

(a) in the case of an employee in a post, listed in Part A 
and B o!the Schedule, three calendar months; 

(b) in the case of any employee in a: post listed in Part C 
and D of the Schedule, one cakndar month or such 
.longer ·period as the Authority may determine at the 
time of such employee's. appointment: 

Provided that-
(i) ,the Authority may permit an employee to · resign without giving notice or upon giving 

such shorter notice as the Authority may 
detormine; 

(ii) any period spent on annual leave shall not 
form part of the last month of tho period of 
notice; 

(iii) ·an employee may surrender one month's 
salary in lieu of notice. 

8. (1) ·The Authority may at any time discharge an employee 
·by,giving:him� 

(i) such period of notice in writing as is equivalent to the 
notice · which that , employee ,is required to give in 
accordance with sub-by-law (21 of by-law seven; or 

(ii) one'month's salary in·lieu of notice. 
• ' J . ' ' 

(2) The Authority may take s)lmmary action as described 
in sub-by-law (1I) of by-law eleven against any employee whom 
the Authority· has found guilty ,of misconduct after con-
aid ering- ' . 

(i) a report by his Head of Department ori tho conduct of 
thoemployeo ;;and · . · . _ · , 

(ii) any written representation· made by- ,uch employee 
, , in relai·ion to th� _alleged mis.conduct. , 

Discharge 

9. An employee shall be guilty of misconduct if- Mir,oonduot 
, . · (a) he absents himself from duty during working hours 

without permission_ .or· valid excuse; 
(b) he performs his w.ork negligently or be fails without 

· reasonable excuse to perform any work properly 
. assigned to him; 

(c), -he disobsys any instructions which may properly be 
given to him ; 

(d) . he becomes incompetent · to perform his work or 
· performs his work inefficiently' owing to causes within 
his•control; 

r 
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(e) he is under the influence of intoxicating liquor or 
habit-forming drugs during working hours; 

(!) he becomes bankrupt or insolvent or bas a writ of 
civil imprisonment or other like order issued against 
him; 

(g) ho fails without rea�onable excuse to place his time 
at tho dispo�al of the Authority after normal hours of 
work when so required; 

(h) except with the written consent of the Authority and 
in accordance with such dirt:ctions, if any, as may be 
given to him from time to time--

(i) be engages for profit in any business or occupa­
tion other than his official duties; 

(ii) be is or becomes a director or engages directly 
or indirectly in the management or direction 
of any public company or syndicate; 

(iii) ho undertakes any private agency or work in 
any matter connected with the exercise or 
performance of hir. official duties, (other than 
work of a �cientific, cultural or charitable 
nature); 

(i) except in the dischar�o ot his official duties -
(i) ho discloses informa,tion acquired in t,ho copra� 

of �uch dutios; or 
(1i) he uses, for any purposes, information gained 

by or conveyed to him through his t.mploy­
mont with the Authority notwithstanding that. 
ho doet1 not dfaclose such information; 

(j) ht conducts hiID.llolf in a manner ·or is· addicted to any 
habits unbecoming or inoonsistonli wilih the dischar&e 
of his official duties or likely to bring the Authority 
into disreputo; 

(h) he makes use of monie3 belonging to tho Authority for 
private purposes; 

(l) he uses or disposes of any property of the Authority 
without lawful authority; 

tm) he failes to take rea!lona.blo care of any property of the 
Authority in his custody or on charge to him or to take 
such steps as are within his power to en!!ure that 
rear-onahle care is t<lken of any auch property; 

(n) except with the written consent of tho Authority and 
in acco1dimce with such direotiow, if any, as may bl\ 
given to him from time to time, he accepts valuable 
presents (other than the ordinary giftr, of perr,onal 
friend�) from pursons with whom he is likely to come 
into contact in the, discharge of his duti�s; 

. .... 
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. , j?,l _b�i1:g !', pors9_n to _wh?m h,r-Jaw ten ap�lies, ho fails to 
- , . carry out.tho obhgat10ns imposed on h,m by or under 
· · ' · ' that section. . , · 

• · i�. ·,. If'�n omploy�e o� his spouse-
.. , r. , ;, , , .  
: ; , (a). acqui_ras or holds any direct or _indi:oct ])OCnniary 

:;, - . interest in any contract or knowngly acq•iires or 
. ,holds a.ny direct or- indirect pecuniary intoro:it in any 

. , . firm or comp,.ny _ _ applying or negotiating for ,. con­
. , : tra.ot:1vi�lt the Aut)lority ; or 

· ' ·''(Ii)', 'owris any immova.bli, prop�rty in, or has any dire9t or 
indirect pecuniary interest in, any firm or company 
and such ownership or iriterest'results in the private 

· :• intorosts of the· employee coming into or a.])pearing 
to come into conflict with his official duties ; or 

. 1 , • (<;) ,has �therwise,- in his private capacity, any other direct 
;, . - or indirect interest in any jmsiness of tho Authority; 

tho employee shali forthwith report the.fact·, to tho Authority 
and shall thereafter comply with such directions in connection 
therewith as the Authority may from time to time giv'e to •him. 

, 11 .  (1) :An .employee , suspected of misconduct or against 
whom criminal proceedings havo been instituted may be 
prohibi_ted_. by tlto · head of his department from carrying out 
t,h� ,duties oi,his post, and tho prohibition shall remain in lorqe 
until cancelled by the Head of Department or otherwise under 
these By-Jaws. 
' (2) An employee proh\bitod from carryi�g out his duties 
under sub-by-law (1) shall ho entitled to the full amount of his 
salary for tho perfod of subsistence of tho prohibition. 
· (3) ;t[otwithstandh1g sub-by-law (1) the, Authority may; 
on its own motion·, where an employee is suspoctod oJ mis_­conduct or against whom criminal proceedings , liavb been 
instituted- · 

_ (a) prohibit that emplciyee from ·carrying out tho dutia, �f 
his post ;· or 

(b) order th.a suspension 'of that employee and that 
: _' . ·employee shall not carry out the duties of his post. 

' (4)' where' an eniployse has boon p�ohibited by his Head of 
DeparJ:mon,t under sub:by-law (l)' from carrying out the duties 
oi hi� poet, the .Authcirij;y m�y order the suspension of, such 
employee and ·that employee _slia,11 no_t' •carry· out the duties 
of hispost. · . ,/,._ ,. ' · ·  . .- .. - · 

(5) If tho Authority orders tho. suspension of ;.n employee 
who has been prohibited' from carrying out the duties of his 
post, ,the prohibition· by the employo'e's Head of Department 
under sub,by-law: (1) shall bo doemed to be oancollod' with 
effect tram the date oi the Authority?, order. · 

Conflict of 
intor;,a.t 

Prohibition 
and 
suspension 

I 1· I , '. : 
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(6) An employee in respect of whom an order 6f suspension 
ha, been made under sub-by law (3) or (4) s!;ta.ll be entitled to 
half his salary for tho pe, iod ot such suspension, 

(7) If after investigation ,J;>y tho Chief Executive of the 
Authority relating to any allegation of misconduct, t.he Autho­
rity decides that no misconduct is disclosed or the matter is 
trivial then. any prohibition or suspension made •under this 
Ly-law she,ll ,be deemed to have been cancelled with effoot from 
tho date of tbe Auiliority's dec1s1on, and the employee shall, 
in the case of a auspensiun, thereupon be entitled to be paid 
)ho ,full amount of his salary for the period of the suspension 
less tho amount paid to him under sub-by-law .(6). -

(8) If an ;employee against whom • prohibition ;r order of 
suspension ha, been made under this by-law on.the ground thai 
criminal proceedings were instituted against him or he is 
acqi,ittod of the crime or is not brought to trial the prohibition 
or orders of suspension shall remain in force pending the con­
clusion ·of any procesdings that may have been taken against 
him on a charge of misconduct and if no such proceedings are, 
taken the .Authority shall cancel tho prohibition or order of 
suspension and, in the case of-a suspension, the employee. shall 
thereupon be entitled to be paid the full amount of his salary 
f01 the period of suopemion less the amount paid to him under 
sub-by-law (6). 
; (9) The powers of tho Authority ·under this 'by-law may be 
exercised_ by the Chief Executive or some otJier authorised· 
person! · · , 

(10) The Chief ,Executive _may delegate any 'of his powers 
und�r this by-law :to any employee of the Authority. 

(11)  If an elflployeo charged with misconduct is found guilty 
by the Authority the Authority may cancel any prohibition 
or order of suspension in force under this by-law in relation to 
the employee and-'-

(a) caution or reprimand him; 
, (b) reprimand the employee and-

(i) transfer him to another post or grade, the salary 
of which is less than that received by him at 
the date he is found guilty of misconduct ; and 

(ii) order a reduction in any allowance to _which he 
may be entitled; or 

(c) call upon the employee to resign with effect f�om a 
specified date, failing which he ehall be deemed to be 
discharged as from that date; or 

(d) ,discharge tho employee. 
1'2. (I) If an employee is convicted of any crime the 

Authority niay cancel from the date of conviction any ,pro­
hibition or order of suspension in force under by-law eleven 
in relation to the employee and-
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• 1 ; ,  ,(a) , disc)rnrge ,the employee :wi.th �fl'ect from,tbe date of bis · . _ :, convicti,9Q ;:·or: . ,1 , 

_(b) ,c!'\l upon the employee to resign with effect from a ·, , ,  . . spe1cified date; failing· which ·be shall he deemed to ., . . .  ,., · 'liave been dischar!),ed'as fromthau date; or 
I ! • \j ' • • �- I ' 

, , (c) reprimand the employee &nd-
(i) transfer him to another post .or gre.de, the salary 

' of which is less than that received by him a.t 
the date of bis conviction ; and 

(ii)' order a reduction: in any allowance to which he 
· maybe entitled;·or 

,, . ,,(d) caution or reprimand him. 
� .  (' . . - ·· ,  ' . . . . ' . . ' ' '. . (2) If the ,/\.u�hority-f[oes not .exorcise t)le powers mentioned 

in paragraph' (a) or (b) of sub-by-law (1). the employee sbo.11 µot 
he entitled to bis salary or any portion thereot in respect of the 
period of his imprisonment but the Authority may direct that 
he be paid an allowance in-respect of that period. 

13. (1) Subjec� ·.to this by-law an additional one month's 
basic salary ,ballbe"pa.yable &nnually to ,m employee and ,hall 
b_e i,nSll\d,e!l �\th tji� }!'lary p�id i_n Decemb�� e_ach ye�r; 
.,. {2j Where /an einployee 'enters the service' of uhe Autl:i'ority 
during the calendar year he shall be entitled to a proportion of 
the additional one month's basic salary based on the number of 
completed calendar months' service in that calendar year. 

(3) . No payment or proportionate payment of the additional 
month's basic ,,alary shall be paid to an employee who resigns 
,or is discl),.rged fr!J_qt ,the �ervice of the, Authority_ during the 
course of.a cli.lendat year. · . · 
I , • , , ' • ' • 

,
. 

_ : • • -� - ' t \ ' � ' t 

(4) The additional one month's bade salary shall not apply 
for the purpose oi calculating of overtime or shift allowance. 

(5) For the' purposes of the Central African Power Cor­
pora.Mon Pension and Life Assurance Fund Pension con­
tributions will be d�ducted from the additional one month's 
basic s.alar.)". 
/'I • - ' ••.t 

, 14., 'Where tba Authority. does not provide accomm·oda tion 
to . an employee tho Authoritv ,shall pay to the employoe · " 
housing allowance of an amount to be .determined by the 
Authority from tim� to time .. 
• · •  • . ,, 

'
I , 

PART III 
LEAVE 

15. :(l}' Subject to the provisions of this Pait, a Hettd of 
Department ma-y. grant leave with pay to a!l employeo who bas 
completed more than six months' service. 

7 
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· (2) All leavo- is granted .subject to the need, ofth, Authority 
and no employee is entitled to take leave at any particular time. 

· 1_6. (1) S'!-bject to thi, ·by-law and by-law thirty-six an 
employee shall .be granted, ,fo.r e,r ch calendar year of 1!6rvice, 
annual leave witb pay �t the rates specified hereunder for each 
Part as listed in tho Schedule-

(a) Part A 
(b) Part B 
(c) Part C 
'(d) Part D 

48 days 
42 days 
36 days 
30 days 

(2) If in any calendar year an employee does not oomplete a 
oalendar year'• service, the leave which shall be granted to that 
employee in terms of sub-by-law (1) -shali, for each calendar 
morith of service be for-

(a). Part A 
(b) Part.B 
(c) Part C 
(d) Part D 

4 days 
3½ days 
3 days _ 
�½ 'days -

17. (1) Subject to this Part no employee may bo granted 
leave -for. a_ oontinuous. period longer than .that spooifiod horo­
-ndor for eachPart as listed in the Schedule-

• (a) Part A 140 days 
(b) Part B 120 days 
. (c) ·P¥t C 105,days 
(d) Part D .  90 days 

(2) Subject to sub-by-law {3) no employee may aocummul�to 
leave in excess of the days specified hereunder for each Part as 
listed in the Schedule-

{a) Part A 

. (b)- Pru:t_B 
(c) Part C 

· (d) Part D 

140 days 
. 120 days 
.105 days ., 

90 days 
. ( 

(3) Where an employee applies for leave and hi! application 
is not aplJl"Ovcd b_ecause of the needs of the Authority, he.shall 
be• entitled- to, accumulate leave above the amount of -days 
speoified in sllb-by-)aw.(2). ,  . 

(4) Where an employee has been 'gr anted only part of the 
rota! leave which he has earned,_ he may be granted the balance 
later together· with any further leave which he may then have 

- earned : 

� · P�ovided that an ·employee does nof .at any one time .take 
more than the maximum amount of leave specified in sub-by-

, , .  ·- law (!). c 
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�.,- : ·  ! ,� } ;�· : ' ;)1 · ', " , ' 1 ,  1 ' '. . i t  " , J ;' ,:; �1- · r · : �l ; !1•· - }8. (1 ). /3.iqk le�"."�. may b_e grant�d, t9. •1,1,.�mpl�Y•'(;-r,,, _ 

(a) :who is ill or injured, if his • illne;s. or ,i:11jwy - i�,,not 
- , . •uuscd by his own negligence ·or misoondµ_<;t-; 

' ''.'.' ' (bi•'who liaa undcrg9ne den)',fftreatinenc; ,· ·. : ·_ 
''· _· ·(c) \';:ho 'is o,;: l�;ve, if lie is oorilrrioii to hiii' house or to 

hospital or some similar institution for a poriod of not 
,, , ' :, ;.:\ess·than �gu�teen days, b1,1t,q�ly/or,tho p,eriod whioh 

18 so confined. . · 1 , , i' • . , , . , . . . . 1 1 • •  
' ) ' I , •� • ' ,) > , 1  

· . (2) ·subjeot'to the j,rovision�'�fsub-,law (8), ini" cm�loyoe �,.y 
be granted siok'lcave with pay-'or'siclr lcave'wiili half.pay.< : , . 
, : :(3)" "No :employee niay ,bi, granted, dmirig the pedod ·or two 
-yca,s ending oii the last day- of tho sick _leave-he- appli�. fo_r, 
more tha_n �-total,_of-184,'d�ys j,a�d-siok leave . . • : c ; ,  - . - , 
' , ' ' '  �� - { ' , .' 1 , :.·-: ... , / 1 J , ; '[ • • 

<1 efc " (1) . Sick leave for' a pe'rlcid not exceeding· three days !'l:•Y 
be 'granted'tb ah employee' by 'a Head' o(-Depa.ttin�l'!t ·without 
ihe production of a certificate. : · ' ·· - · " · , :, ,,. ' i  
• ' f  " :.. I;• :1 " '.(/

1 :, ' ' '" ' '
J 

• .  

- . -(2) Sick leav.e- , - - c· : · :. • , , .. 
· (a) not exceeding ·a c'ontinuou• period :of ninety days ; or 
· - '(b) 'wli.icii.,"tdgether �ith: •·ick leave' pi-evioiisly·granted'·to 

. .' · _ · him' in the peri'od of twelve months·eildirig' on the last 
, .  ; '' · :. day" of the sick leave applied for, does not exceed " - ,-, : · : total of ninety days ;  :, : · . · , , · · :. - : :,• -, 

., : ''ma:{ho'granicd hy 'a Head'ofDepartJ,:;,ent to an empl-
1 oyoe on.the production of_a cort_if\cate - of _a registered 
1m�d!ca� P.r.actiti9,n.ct· ,or( 4 - .registe.r�d, s}ei1tial i..utg�on :, : ' '  or, if the'Head of Department or Chief Executive of 
the Authority ,o requites, of a' certiflc�te or� medical 
practitioner appointed by the Authority, stating 
that-

",  , , : (i) }-IJ-e •1)1;J?l�yee it unfiqo oi,fharg� M, 9uties; and 
, ;-- : . . · , _ , (ii) _t),e p�r\od ,,of , le>i,_ve a:pp,lieq,· for ,}s _ ,neo,essar,:r, 
: , ,, . " for tqe recov.ery of the employee's,hea.lth. , , . . - . . ' ' . . 

; (3)· Ntitwithstanding the' provision., "of suh,bycl�w (2) b'ut 
subject to sub-bflaw '(3)'ofbf_'.Jaw'eighteeii a 'Head._o! Dej,art'­
mont may gront to an employee slck foavo' for' any' period 
r��'?m�"-nd,� r by: ,a, m�dic�l .pra?tition�r, appoint�<'! by the 
Authority which is in excess of the periods ,pecifie[l. i¥ sub�by­
law (2) where the medical practitioner certifies, in writing, that 
the, employee is likely to· be ·able -to.·rornme _duty after ;such 
further period of sick Jea.ve. . . . _ , u:• _ ; , " : 
' ' -. ' '} . ' _.,, j - • ' , ' ' ' ' '  • ' <" ! • • ' f' ' . ; ·20, (L) _N9twithsta_nqing .reoeipt . o! a:W,:ii:t�n ,opinion by a ��£lical pra�titioner app�ip.ted. by th.c Auth.ority und,er sub-by­\aw (�) of by}aw riinete�n,.to ,r,he, eff,ec! th_at, i� is ,pr9.bable that an employee who is already on sick leave will not be able to ·�· ' ,  � . ' 

c9 

Ciroum­
eto.noes in 
whioh sick 
leave may 
bo granted 

Grant of 
sick leave 

,. , . '- . 

, . ' . . . , 

. ,  
1 J 

!, ' ,  • •  



IO 

Grant of 
o.nnual 
leave in 
lieu of sick 
leave 

Reporting 
of absence 
from duty 

Employee 
to submit to 
medical 
examination 
when 
required by 
the 
Authority 

Leave for 
urgent 
personal 
reasons 

Statuto/Y I nst,:u,rrie'f?IS 6th January, ,1989 

resume duty at the end of any petiod of sick leave an!l should be 
discharged on the' grounds of ·ill-health, the Authority m'ay, 
subject to''the provisions ·of. sub-by-law (3) of by-law, eighteen, 
gtant a furthet period -of,sick leave pending a decision on the 
findings of a majority of three ,medic�! .practitioner� of- �hom 
two .shall be nominated by the. Authority and one by the 
em lo ·ee;, - � •. j

. 
:. , • ··'

-
' , . _ . ·: . . P y . , ,. .. , , · , . . , . , 

- . . ' " 

· 2i. An eniploy'ee -ivlio has exhausted 'his paid 'sick leave 
entitlement under sub-by-law (3) of by-law eighteei?.'inay, if he 
"'.ishes, apply0for ani! be grante9- such, .annual)eave with pay 
as he may have earned in_Iieu·ofunpaid sick.leave. · 
· · 22: ' (I)· If an-employee is absent from duty because or·mn:ess 
odnjury for·-• period which is likely to exceed fourteen days,o,-

, for a period the exact duration of which cannot ·be determined, 
he shall within fourteen days from the first day of his absence 
forward or, . oaus�,. to .be forwarded to the. Secretary of the 
Aut)!.ority a duly completed certi:6,cate or. absencejn the form 
prescribed by the Authority. , · ,: · ,  " 

(2) A Head of Department shall arrange for the completio·n 
and the forwarding of the certificate referred to in'sub-by-law 
(I) if, owing to• the serious nature-of the employee's illness and 
the absence of any member . of, his family, the employee has 
j,een unable_ t� comply with the provisions of that S)lb-by-law . 
. · (3) Where an employee is absent from duty for a period of 
three days the appropriate Head of Department snail report 
imn:iediately to th,e Secretary of the Auqi.ority sµoh absence. 

23. An ell)ployee shall submit' himself for medical exami­
nation by a medioal practitioner appointed by .the Authority 
when so required by the Authority. 

fl ;. , , 

-: 2'.4: (I) Subject to this by-law an employee who is not< 
eligible 'for 'leave or is -eligible for leave but ·considers that the 
leave due to him is insufficient, and who wishes to be absent 
from duty for urg�nt-pm;solljll reaso,ns, may.,apply -to his Head 
of I/epar-t_ment_ �or leave. for urgent-personal reasons giving fµll 
cj.etaµs of the circumstances involv,ed. 
' (2) A Head of Department 'with the--approva l ,of'the'Chief 
Exeo.U.tiv�- ' 1 ' 

• 

' , ' '  J ' 

, (a) inay grant paid leave for urgent personalTeasons for a 
period not exceeding ninety days·; , 

(b) �hall, where he considers it necessary to grant further 
, . .. _Jeave for nrgent:p,;rsohafreasoris whioli' is-in exccss·of 
' ' 'that granted_unaer paragraph (b); 'gr'ant suqh furtfier 
· ··period 'of unpaid !�ave-as he considers �dequai'.e for the 

�·pUl'J.)ose. :-.• �, . . : · • � ,  ( ,_ :.::, , •'.· . ,  ·•i ·:;, : .. 
, 
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(3) An employee· sliall ·only 'b� grant�d leave for urgent 
petson_al ,easJ>ns, if such leaye is ,take.n in conj11ction with any 
annual leavethat !nay be _availab\e to him. · . , " , 

(4) Leave for urgent personal reasons with pay granted to an 
employee under: this section, sha!J. be , d_educted from annual 
leave accumulated by that employee after his return• to duty 
and if·he retires or resi.gns from, , or .is- discharged by, the 
Authority before accumulating a period of annual .leave 
leave equivalent to the period of leave so granted the pay paid 
to him in respect:of · that period of leave for urgent ·personal 
reasons shall be a debt due by himw,the Authority. 

25. (1) Special !�ave may be gr'anted by a Head 'or Depart- Speoiol 
ment to an employee- leave 

. (a) for the·purposc of sitting an examination necessary for 
· his _advancement in the service of the Authority:, 

• • �' • • ' 1 ' • , . .  "Provided that a Head' of :pepaMment sh�µ. no,t, 
. except at the direction of the Authority, grant special 

leav.e to .an employee sitting an examination ou�idi; 
Zimbabwe or Zambia; , 

(b) who, in circumstances approved by the Authority, on 
the recomm�ndation ·of a. medical practitioner, is 

. absent from_ duty because of- contact '!"ith � persoµ. 
having an infectious disease. 

' (2) ·special !�ave nor ex�eedirig ninety days in 'duration: may 
bi:'grinted to a fema1e employee who is pregnant, coinmenoing 
not·more than forty-five days before the'expected date of blrtli' 
of bet baby. Such leave may be granted only once in any one 
period of 24 months. 

I ' , ' (3) Special leave granted to an employee in accordance with 
sub-by-laws (1) and (2) :will b'e granted with pay. 

26, '(I) On the 'cleath of �-,\ employee who h.rui served for not 
less than one year there shall be paid io'his surviving spouse or in 
the absence of a· surviving spouse, to ,his dependants, as the 
Authority may decide, ·the cash equivalent of annual leave, #' 
any, e.�ne� by him calcuJa.te� at tJ:i,e rate of pay r�ce\ved by 
him at the date ofhisdearl: . · .  , , , '  

(2) If an employee dies before receiving an additional one 
month-'s basic -salary in terms of by-law thirteen, the survi:ving 
spouse of tha-t employee or in th, absence of a.surviving sp.OUS\l, 
his dependants, shall be paid a pro:!Jortion'.of onc:month:s -basic 
salary based on the number of completed calendar months' 
service of the employee in the calendar year in which.he dies. 

' : !) ' 

. 27, (I) ,Subje,ct . to. sub-by-law (2) .an. CI)lp!J>yee who h'\9 
served for not less than one year and who is to be disch,arged o'I, 
grounds of ill health may be granted, at his option, either-

Benefit 
pa.ya.ble 
on death 

Benefit on 
discharge 
for ill-hea.lth 
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,,, . (a) 6pcn an?ual !.eave as:J,e maYi_pav�:eai:11,ecj.;  or � .. . : :., 
/L (b) ' the' cashie·quiv'al<i!]-t •o:I' 'such "annua!' Jeav':' as· l.ia"fuay: 

have earned, oaloulated -at the 'rate of pay received -by' 
;-, , , : , .him.ol) his,la,q! d aym;,du�:l\, , · , · : : : - . , · • · , ,, ; , 
· (2)' An ' erriploy�-- who: elects :to go ' 9n leavci'in · aceordanoo> 

with · p·aragraph , (a)"of sUb-by-law · (1), bnt :·w]io will ,reach 
retirement 'age •befo�e th'e ·expirfcif such a:nnual_Ieave,slial!"be' 
gra:ri'tcd.:..:... . .  , i •.. · ' '", . . .  · : ' •  • ·. :· , '  ( 
!. : ; ', !1 ," ! :. · . '' , 1 ' : ' !  11· ·- �i ' � :  :·, 
,_,,, (a): a period of annual' le:ive ·which '.is ·necessary to enable. 

him.ti;, attain his l'etirement age; and . :' ·. i:• t,· :)'.: 

(b) the cash equivalent of the balance of any annual leave 
.: . ' ._,, . .  'as h'e inay'ha've earned, '  ' . : - ' : . . ,. - :· . ' ' . : 

! !:. • , 0 , I / : /':I.'' 

, ,28. · · Subject ,to --by-lawJ Beventeen ,an· employee. '.whd, h�ving 
completed'·twelve ,nionths' service ,and :having complied with 
aµ;i:_p�ovisio�.t appli��bl�, ,to, hjm with. r.eg:n:� t� _the giving of 
nonce of·retirement,:renres from the servrne' shall be granted 
the ·cash ·equivalent •of such ann;;_al 'feav'e · as' may Ii ave been 
ciarried'bjt'him oalcui'ated ·at the rate,'of pliy redeiv'cd by him on 
his last day of.duty. · · ' 

• 1·. :· 1 '(�< �I l , J �• , I ' , 

' 29·_ ' . . S�lij'ec'f to by-la'!" seventeen an ¢mpl<iyeo who, having 
completed' twelve inonths' 'service and having: complied with 
any provisions applicable to' liim with regard' to _the giving of 
notice.()n resignation; resigns from the.service shall be,granted 
�e ,o'!llh:.eguivalent of s.u.�h "?n,ial l�aie ,as, may h�vo .be�n 
�11)'.ned· by; him �alqulate(l -at th.e.,ra,te.of pay received br.}µn:i-</n 
J,i;s,Jas,t day 9fdµty._ , ,  . , , . • : , 

- ·- , ,  
An, employee who'-
:· ' • ,·, ' '  J : �-

-
• • ! , ... . :i - .  . ,  

(a) is discharged im grounds of niisco'nduct; , r � ' 
. , , , .(9) _r,esig� o�,iJ' calle!l ?POn)o resign il/; ,o�der to 3;vqid dis-
1 :  ,_:,. , : . .' J�O����c;\ori grou:ri.1,.s of:m,�Oon_d�o:t;,�:' . , ;1 :. 'c , ,  : ( :- · :i :  
: . ': (c) is,clischatged because he fails to perform.his work in ,an 

·� ·. : 1 , .  =.. , e:ffi.oient' and oompetenfmannel' ;;. i : 1 : , · .  : · 1  · , 

· . r �, ;
'j 

.. • ·· .. . . · • • - · • • , 1 � · ) - - ,, 

SJiaff 'be granted aiuiual leave or' th_e o.ash equi_valel),t-.. of any; 
annualleave accrued on leaving the serviOe. · ' t ·• 1 " � - • • 

, j  ... 

� . , : · : • · · - ,� ·- · = · · �.!) • · · , :; ._, .. ,
) . 31. An' application for annual Ie·ave, for urgent personal 

matters,' sick leave; 'or<special le:ive shalt be indde iii the<·form: 
prescribed by the !Authority. · · · · · ' . c ,,,: · 

1 ;:.l ) . ( ' 1 • · :_,.,_ '  � � : l, ( "}t1 ' :: .  :)f� j l
1

·!i 

1 i. ' : 

32. J.. Head of Depi"",tmen:t s�all ensure,_ by ,n\onthly 
retilrri;·th�f"th'e Secretary is' advised of the grant oflea',e to . an 
em.pioye�. _-: , ._- .  = , · 

- • !• : : . 1 , , - : • ·  t ' .  • 1 • :, , • ·� , ,  

_, 1 1 · ; ·1 : • , � - ·  
, , ._,. .. : 
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• :  33. A: Head of Department•sh>ill report, without·delay, to 
the Secretary the failure by,an·cmployee to resume duty on the 
expiry of his l�av;e. 

, (,, •·: ! •,: . ' : , , ,  I I 

: . .. / _ . :  
{ 

34. '(l.) 'Aii employee to whoin aririu�l· leave·.has been grazited 
·shall not return to duty befoi'e the expii'y cif tha(·leave except 
with the consent ofhis HeadofDepartment. ' · · · · 

· , (2), If,an employee to. whom.annual Iaav:e ·has been.granted 
returns to duty in accordance. with sub,byalaw (1) he.ahall··bo 
credited with the balance of the annual leave days originally 
granted but not utilised. 

PART IV 

EMPLOYEES .. RETAINED FROM CENTRAL AFRIOAN POWER 

COR:PORATION 

35. Notwithstanding by-law thirty-seven, any matter re­
lating to the service of an employee with the Cenrral African 
Power Corporation and with tho Authority· before the date 
specified in by-law one shall be determined in accordance with 
the Cenrral African Power Corporation Conditions of Service 
Rules and any other relevant Rules then in force. 

36. (1) Irre,pective of the classification in the Schedule an 
employee of the Cenrral African P!!W!lt Corporation retained by 
the Authority after the 1st October, 1987, and earning leave at 
the rates specified in the first column, �!).all , ear� leave at the 
rate specified in the by-law as listed.in the second column. 

First Oolumn Second Oolumn 
Previous rate with New rate with 

Oorporation Authority 
40 working days per annum By-law (16 (1) (a) 
35 working days per annum By-law 16 (1) (b) 

30 working days per annum By-law 16 (1) (c) 
25 working days per annum By-law 16 (1) (d) 

(2) Accrued leave carried forward at the date specified in 
by-law one shall be converted on the following basis : 

(a) annual leave due to former Category 'A' and 'C' 
employee, multiplied by five and .divided by six ; 

(b) vacation leave due to former Category ·•B• employees 
multiplied by five and divided by seven; 

.13 
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(c) occasional leave due_ to former Category 'B' employee9 
at full value and converted to annual leave. 

(3) There shall be no loss of acorue,l leave if after co;,_v�sio'n 
at the rates set out in sub-by-law (2) the total exceeds the 
maximum stated in sub-by-law (2) of by-law seventeen. 

_ . (4) In pie case of former Cat�gory 'B' employees the maxi­
-mum. number qf leave days_ stared in by-laws twenty-eight and 
twenty-nine shall be 200 worki� days., 

37. The Central African Powec .Corpontion Conditions_ of 
Service Rules are hereby revoked,. 

SCHEDULE 

PART A 

:Chi��Exeolltiv� : 
Secretary/ Accountant 

: Chief Engineer 
· · 

PART .B 

S�nior Engineer 
Assistant Secretary 
'Assistant 'Ao90Unt:a.nt 
S�otion Engineer· 

·Legal Couna�l 
' Dam' safety Engine6r 

Hydrologist 

PART .C 

Administrative Officer 
Da.m Safety �onitorjng Offioer 
Personnel Officer 
A�a.tor, Pension Fund 
Supplies Offioer 
Administrative Assistant 

. .  Draughtsman 
· Mainiena.noe- Supervis�r 

Aocowits Offi�el' · 
T�Ohnician · 1 ' t 

S�nior Forem8.ll 
Sto'res Controller 

, Lea.ve Days 

,48 

42 

36 

' !,. J 

' I • • 

:, 

:., ..... ' 

--. .\.._ 
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PART D 

Accounts Assistant 

Survey Assistant 

Personal Secretary 

Typist 

Houfekeeper 

Foreman 

Clerk 

Machine Operator 

Supplies A.s.sistant 

Lea.ve Da.ys 

30 

Made by the Zambezi Rivet Authority this 14th day of 
December, 1988. 

J. J. CmTAURO, 
Chairman 

Approved by the Council of Ministers this 14th day c,f 
December, 1988. 

E. M. HAIMBE, 
Minister of Power, Transport and Communicatiow 

(Zambia) 

G. G. CmGAGA, 
Minister of Finance and National Commission for 

Development Planning (Zambia) 

K. M. KANGAI, 
Mini,,ter of Energy and Water Resources and 

Development (Zimbabwe) 

B. T. G. 0mDZERO , 
Senior Minister for Finance Economiv Planning 

and Development (Zimbabwe) 
LUSAKA 

14th December, 1988 
[OMPTC. 105/33/ 50] 
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